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Statement of intent

The Avenue Primary School believes that, in order to facilitate excellent teaching and
learning, acceptable behaviour must be demonstrated in all aspects of school life.
This policy is designed to promote a positive ethos of respectful behaviour in which
children can work and play happily together.

Qur core values of

Show respect
Honesty
Independence
Never give up
Excellence

underpin all our work at The Avenue Primary School and are key to the
implementation of this behaviour and relationships policy, amongst staff, children and
parents.

The school is committed to:

Promoting desired behaviour.

Promoting self-esteem, self-discipline, proper regard for authority, and positive
relationships based on mutual respect.

Ensuring equality and fair freatment for all.

Praising and rewarding good behaviour as it happens.

Challenging and disciplining misbehaviour.

Providing a safe environment free from disruption, violence, discrimination,
bullying and any form of harassment.

Encouraging positive relationships with parents.

Developing positive relationships with pupils to enable early intervention.

A shared approach which involves pupils in the implementation of the school’s
policy and associated procedures.

Promoting a culture of praise and encouragement in which all pupils can
achieve.

Reasonable and proportionate sanctions will be used where a pupil’s behaviour falls
below the standard that is expected, alongside support to prevent recurring
misbehaviour.

The school acknowledges that behaviour can sometimes be the result of educational
needs, mental health issues, or other needs or vulnerabilities, and will address these
needs via an individualised graduated response.

All staff will be made aware of how potentially traumatic adverse childhood
experiences, including abuse and neglect, can impact on a pupil's mental health,
behaviour, and education. Where vulnerable pupils or groups are identified, provision
will be made to support and promote their positive mental health.




1. Legal framework

This policy has due regard to all relevant legislation and statutory guidance including, but not
limited to, the following:

Education Act 1996

Education Act 2002

Education and Inspections Act 2006

Health Act 2006

The School Information (England) Regulations 2008

Equality Act 2010

Voyeurism (Offences) Act 2019

DfE (2013) 'Use of reasonable force’

DfE (2015) 'Special educational needs and disability code of practice: 0 to 25 years’
DfE (2018) ‘Mental health and behaviour in schools’

DfE (2021) 'Sexual violence and sexual harassment between children in schools and
colleges’

DfE (2022) '‘Behaviour in schools: Advice for headteachers and school staff’

DfE (2025) ‘Keeping children safe in education 2025’

DfE (2022) ‘Searching, Screening and Confiscation: Advice for schools’

DfE (2022) 'Suspension and Permanent Exclusion from maintained schools, academies
and pupil referral units in England, including pupil movement’

This policy operates in conjunction with the following school policies:

Home School Agreement

Complaints Procedures Policy

Special Educational Needs and Disabilities (SEND) Policy
Suspension and Exclusion Policy

Physical Intervention Policy

Child-on-child Abuse Policy

Child Protection and Safeguarding Policy

Anti-bullying Policy

2. Roles and responsibilities

The governing board will have overall responsibility for:

e Mcaking a statement of behaviour principles and providing guidance for the head
teacher on promoting good behaviour where appropriate.
Ensuring that this policy, as written, does not discriminate on any grounds, including,
but not limited to, age, disability, gender reassignment, gender identity, marriage and
civil partnership, race, religion or belief, sex and sexual orientation.
Promoting a whole-school culture where calm, dignity and structure encompass every
space and activity.
Ensuring this policy is published on the school website.

The Head Teacher will be responsible for:
¢ The monitoring and implementation of this policy and of the behaviour procedures at
the school.




Acting in accordance with the statement of behaviour principles made by the
governing board and having any regard to guidance provided by the governing
board on promoting good behaviour.

Publicising this policy in writing to staff, parents and pupils at least once a year.
Reporting to the governing board on the implementation of this policy, including its
effectiveness in addressing any SEMH-related issues that could be driving disruptive
behaviour.

The Head Teacher and Deputy Head will be responsible for:

The monitoring of this policy and of the behaviour procedures at the school. This
includes monitoring the policy’s effectiveness in addressing any SEMH-related drivers of
poor behaviour.

Establishing high expectations of pupils’ conduct and behaviour and implementing
measures to achieve this.

Determining the school rules and any disciplinary sanctions for breaking the rules.

The day-to-day implementation of this policy.

The Deputy Head and Pastoral Lead will be responsible for:

The monitoring of the effectiveness of this policy

Analysing behaviour information on a weekly basis and implementing strategies to help
improve behaviour.

Overseeing the whole-school approach to mental health, including how this is
reflectedin this policy, how staff are supported with managing pupils with SEMH-related
behavioural difficulties, and how the school engages pupils and parents with regards
to the behaviour of pupils with SEMH difficulties.

Create and review individual behaviour support plans with children and parents.

The SENCO will be responsible for:

Collaborating with the governing board, Head Teacher and the Pastoral Lead, as part
of the SLT, to determine the strategic development of behaviour and SEMH policies
and provisions in the school.

Be involved in discussions around those children with SEND plans where behaviour is
SEND linked.

Supporting teachers in the further assessment of a pupil’s strengths and areas for
improvement and advising on the effective implementation of support.

The Phase Leaders will be responsible for:

Supporting teachers and children within their phase with strategies to support positive
behaviour

Observe teachers in their phase to gain an oversight of behaviour in their phase.
Licise with parents when necessary

Reinforce the high expectations linked to routines across their phase.

Teaching staff will be responsible for:

Planning and reviewing support for pupils with behavioural difficulties in collaboration
with parents, the SENCO and, where appropriate, the pupils themselves.
Aiming to teach all pupils the full curriculum, whatever their prior attainment.




Planning lessons which ‘Start with SEND’ to address potential areas of difficulty fo ensure
that there are no barriers to every pupil achieving their full potential, and that every
pupil with behavioural difficulties will be able to study the full national curriculum.
Teaching and modelling expected behaviour and positive relationships,
demonstrating good habits.

Being responsible and accountable for the progress and development of ALL the pupils
in their closs.

Not tolerating disruption and taking proportionate action to restore acceptable
standards of behaviour.

Ensure the Behaviour Curriculum is delivered regularly and thoroughly throughout the
course of the school year.

All members of staff, including teaching and support staff, and volunteers will be responsible
for:
Adhering to this policy and applying it consistently and fairly.
Supporting pupils in adhering to this policy.
Promoting a supportive and high-quality learning environment.
Creating a safe and stimulating environment in which all children can learn.
Modelling high levels of behaviour.
Being aware of the signs of behavioural difficulties.
Seftting high expectations for every pupil.
Being aware of the needs, outcomes sought, and support provided to any pupils with
specific behavioural needs.
Keeping the relevant figures of authority up-to-date with any changes in behaviour.
The relevant figures of authority include:
- SENCO.
- Pastoral Lead.
- Phaose Leader.
- Deputy Head teacher.
- Headteacher.
As authorised by the Head teacher, sanctioning pupils who display poor levels of
behaviour.
Working as a feam, supporting and encouraging each other.

Pupils will be responsible for:
Their own behaviour both inside school and out in the wider community.
Reporting any unacceptable behaviour o a member of staff.
Treating all others with consideration and respect.
Doing their best and allowing others learn.
Following instructions from teachers and other staff.
Supporting and encouraging each other.
Taking responsibility for their own actions.
Caring for and taking pride in the environment of the school.
Sorting out difficulties appropriately, seeking adult help if needed.

Parents will be responsible for:
e Supporting their child in adhering to the school rules and expectations
¢ Informing the school of any changes in circumstances which may affect their child’s
behaviour.




Working with the school to promote good behaviour, challenge inappropriate
behaviour and to uphold the principles of this policy.

Ensuring children attend regularly and on time.

Being aware of the strategies of the school and reinforcing these at home.

Promoting good behaviour, politeness, courtesy and consideration for others.

3. Definitions

For the purposes of this policy, the school will define “serious unacceptable behaviour” as any
behaviour which may cause harm to oneself or others, damage the reputation of the school
within the wider community, and/or any illegal behaviour. This will include, but is not limited to,
the following:

Discrimination — not giving equal respect to an individual on the basis of age, disability,
gender identity, marriage and civil partnership, pregnancy and maternity, race,
religion or belief, sex, and sexual orientation

Harassment — behaviour towards others which is unwanted, offensive and affects the
dignity of the individual or group of individuals

Vexatious behaviour — deliberately acting in a manner so as to cause annoyance or
irritation

Bullying — a type of harassment which involves personal abuse or persistent actions
which humiliate, intimidate, frighten or demean the individual being bullied
Cyberbullying — the use of electronic communication to bully a person, typically by
sending messages of an intimidating or threatening nature

Deliberately damaging school property

Possession of banned items — mobile phones in the classrooms

Truancy and running away from school

Refusing to comply with disciplinary sanctions

Theft

Verbal abuse, including swearing, racist remarks and threatening language

Fighting and aggression

Persistent disobedience or disruptive behaviour

Extreme behaviour, such as violence and serious vandalism

Any behaviour that threatens safety or presents a serious danger

Any behaviour that seriously inhibits the learning of pupils

Any behaviour that requires the immediate attention of a staff member

For the purposes of this policy, the school will define “low-level unacceptable behaviour” as
any behaviour which may disrupt the education of the perpetrator and/or other pupils,
including, but not limited to, the following:

Low-level disruption and talking in class
Misuse of school property or equipment
Failure to complete classwork

Not following instructions and routines
Rudeness and disrespect

Answering back




“Low-level unacceptable behaviour” may be escalated to “serious unacceptable
behaviour”, depending on the severity of the behaviour.

4. Staff induction, development and support

All new staff will be inducted clearly into the school’s behaviour culture to ensure they
understand its rules and routines and how best to support all pupils to participate in creatfing
the culture of the school. Staff will be provided with bespoke training, where necessary, on the
needs of pupils af the school to enable behaviour to be managed consistently.

The SLT will consider any appropriate training which is required for staff to meet their duties and
functions in accordance with this policy, including on understanding matters which may affect
a pupil's behaviour, e.g. SEND and mental health needs.

Members of staff who have, or are aspiring to have, responsibilities for leading behaviour or
supporting pupil wellbeing will be supported to undertake any relevant fraining or
qualifications.

The SLT and the head teacher will review staff training needs annually, and in response to any
serious or persistent behaviour issues disrupting the running of the school.

5. Managing behaviour

Instances of unacceptable behaviour will be taken seriously and dealt with immediately. Staff
will respond promptly, predictably and with confidence to maintain a calm, safe learning
environment. Staff will consider afterwards how to prevent such behaviour from recurring.




Steps

Inside

Ouvutside

Reminder

Gentle encouragement, a ‘nudge’ in the right
direction.

A reminder of class charter delivered

privately wherever possible.

Praise will be given if the child is able to model
good behaviour as a result of the reminder.

Remind the child that they are noft following a
school rule. This is a subtle behaviour
management technique and is a quiet and low-
key reminder of expected behaviours. It should
be given as a polite reminder. Walk away to give
fime for the child to correct their behaviour,
without an audience.

A clear verbal warning delivered privately
wherever possible, making the child aware of
their behaviour and clearly outlining the
conseqguences if they contfinue. Remind the
children of the time out if repeated.

If the behaviour continues, calmly remind —
again, personally, with the consequences made
clear.

Child is sent to a designated area of their
area of school

Child spends period of time (see below) sitting
alone in order to reflect, calm down without
causing disturbance.

EYFS — 3 minutes

KS1 — 5 minutes

KS2 — 5-10 minutes

Logged on Arbor and parents/carers are
noftified on the door or via a phone call.

Child who demonstrates the following will spend
5 minutes in the reset room.

Child will sit at a table alone, in silence and
reflect on why they are inside.

Playing in the toilets

Running along the narrow paths
Misuse of resources

Overly rough play

Answering back

Ignoring instructions

Staff member in room logs on Arbor.

FROM

NOW ON, NO MORE WARNINGS. ACTION IS T

AKEN AND BEHAVIOUR IS RECORDED

Time Out A

Child is taken to a designated classroom.

Up to 1 hour working alone without
causing disturbance

Restorative conversation with the class
teacher outside of learning time on
returning to the classroom (see questions
below)

Teacher to communicate fime out with
parents — via an Arbor message.
Teacher to log all of these incidents on
Arbor - Thursday to Thursday

Class Teacher to call parents of repeated
incidents logged on CPOMS

Child is sent to the Reset Room —

due to repetition in the same session,
child will remain in Time Out for the
session.

Child to write out the play charter
/complete reflection

Phase Leader to call parents of
repeated incidents logged on CPOMS
Person in Reset room to log on Arbor.

A regular receiver of Time Out A is someone who h

as had three or more in two weeks

Time Out B

Child is taken to their Phase Leader

For the rest of the session working alone
without causing disturbance
Restorative conversation with the
phase leader outside of learning time
prior to returning to the classroom
Reflection to be completed with Phase
Leader

Phase Leader to communicate fime
out with parents — via an Arbor
message.

Phase Leader to log incident on Arbor

Child sent to the Reset Room

Child to miss their entire next
break/lunchtime

Child to write out the play
charter/complete reflection

Arbor message sent to the parents

All incidents logged on CPOMs
Repeated incidents will require meeting
with parents where options are discussed




- Phase leader to call parents of
repeated incidents logged on CPOMS

A regular receiver of Time Out B is someone who has had three or more in two weeks

Time Out C| child is taken to a Behaviour Team Child sent Reset Room

m— (HT/DHT/PL/SENDCo)
QO | - Half or full day working alone without Full break and lunchtime is spent inside
9 causing disturbance Reflection work would be completed with
Takes place in HT, DHT or PL office the member of staff

Removal of 10 minutes of next playtime Phone call from the member of SLT dealing

Phone call from behaviour team with the incident

Allincidents logged on CPOMs Repeated incidents will require meeting

Repeated incidents will require meeting with parents where options are discussed

with parents where options are discussed - Allincidents logged on CPOMs

A regular receiver of Time Out B (Regular = more than two times in two consecutive weeks)

Restorative Questions
1. What has happened?
What were you feeling at the time?¢
Who has been affected by the actions?
How have they been affected?
What needs to be done to make things righte
How can we do things differently in the future?

These are to be used by all staff when conducting restorative conversations with the
children.

Some incidents, as detailed above, will result in a child going straight to Time Out B or
beyond.

Class teachers and support staff will report significant incidents internally on Arbor and CPOMs
and communicate these with parents as soon as is practicable. The Behaviour Team will be
alerted.

Targeted discussions with pupils, a phone call with parents/carers, and inquiries into
circumstances outside of school will be actioned by the class teacher in the first instance. The
Pastoral Lead and SENDCo will provide children with support to prevent the misbehaviour
recurring following Time Out C. After an initial incident of negative behaviour, sanctions will be
considered, with staff using their professional judgement and experience to determine what is
appropriate and reasonable.

Following repeated incidents of unacceptable behaviour, the following sanctions will be
implemented:

The behaviour team will meet with parents to create a behaviour support plan.

The head teacher will consider whether the pupil should be suspended, in line with the
Suspension and Exclusion Policy, and will determine the length of the suspension.
Although unacceptable behaviour does not necessarily mean a pupil has SEND, an
assessment will be carried out at this stage to determine whether there are any




undiagnosed learning or communication difficulties, or mental health issues that may
be confributing to the pupil’s behaviour.

Where a pupil is identified as having SEMH-related difficulties, SEND support will be put
in place from the school’s notional SEND budget.

Where SEND is not identified, but the head teacher determines that support is sfill
required for the pupil, an Individual Behaviour Plan will be created to outline the
necessary provisions in place.

The head teacher will consider whether a permanent exclusion is necessary, in line with the
Suspension and Exclusion Policy, alongside alternative options such as a managed move or
off-site direction.

For discipline to be lawful, the school will ensure that:

e The decision to discipline a pupil is made by a paid member of school staff, or a
member of staff authorised to do so by the head teacher.
The decision to discipline a pupil is made on the school premises or whilst the pupil is
under the charge of a member of staff, such as during an educational trip or visit.
The decision to discipline a pupil is reasonable and will not discriminate on any grounds,
e.g. equality, SEND or human rights.

The school will ensure that all discipline is reasonable in all circumstances, and will consider the
pupil's age, religious requirements, SEMH needs, any SEND, and any other contributing factors,
e.g. bullying, safeguarding or home life issues.

6. Prevention strategies and intervention

Initial interventions

A range of initial intervention strategies to help pupils manage their behaviour and reduce the
likelihood of more severe sanctions will be used. A regulation break during the school day will
be used to support regulation.

Examples of initial inferventions to address misbehaviour will include, but are noft limited to, the
following:

Frequently engaging with parents, including home visits where necessary

Short-term daily behaviour success chart

Long-term behaviour support plans

Engagement with local partners and agencies

Where the pupil has SEND, an assessment of whether appropriate provision is in place
to support the pupil, and if the pupil has an EHC plan, contact with the LA to consider
areview of the plan

A multi-agency assessment, such an early help assessment, which goes beyond a pupil’s
education will be considered where serious concerns about a pupil’s behaviour exist.

Behaviour curriculum

Positive behaviour will be taught to all pupils as part of the behaviour curriculum, in order to
enable them to understand what behaviour is expected and encouraged and what is
unacceptable. Positive reinforcement will be used by staff where expectations are met to




acknowledge good behaviour and encourage repetition. The behaviour curriculum will focus
on defining positive behaviour and making it clear what this looks like, including the key habits
and routines required by the school, e.g. lining up quietly outside before entering the
classroom, walking around school without talking etfc.

Routine will be used to teach and reinforce the expected behaviours of all pupils. Appropriate
and reasonable adjustments to routines for pupils with additional needs, e.g. SEND, will be
made. Consistent and clear language will be used when acknowledging positive behaviour
and addressing misbehaviour.

As part of the teaching compass work, staff have created and agreed a number of routines
which visuals have been created for.
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Positive teacher-pupil relationships

Positive teacher-pupil relationships are key to combatting unacceptable behaviour. The
school will focus heavily on forming positive relationships based on predictability, fairness and
frust to allow teachers to understand their pupils and create a strong foundation from which
behavioural change can take place. Staff are expected to model the behaviours and insist
on these with the children across school.

Physical intervention

In line with the school’s Physical Intervention Policy, tfrained members of staff will have the legall
right to use reasonable force to prevent pupils fromm committing an offence, injuring themselves
or others, or damaging school property, and to maintain good order and discipline in the
school.

Physical restraint will only be used as a last resort and as a method of restraint. Staff members
will use their professional judgement of the incident to decide whether physical intervention is
necessary. The situations in which physical restraint may be appropriate are detailed in the
Physical Intervention Policy. Wherever possible, staff will ensure that a second member of staff
is present to witness the physical intervention used.

After an instance of physical intervention, the pupil will be immediately taken to the head
teacher, and the pupil’'s parent will be contacted. Where appropriate, the head teacher may
decide to temporarily remove the pupil from the school via a suspension, in line with the DfE’s
guidance on ‘Suspension and Permanent Exclusion’. Where suspension is carried out, the
pupil’'s parent will be asked to collect the pupil and take them home for the rest of the day -




pupils will not be sent home without the school contacting their parent. A reintegration
meeting will be held on the child’s return with the pastoral lead or head teacher.

Any violent or threatening behaviour will not be tolerated by the school and may result in a
fixed-term suspension in the first instance. It is at the discretion of the head teacher as to what
behaviour constitutes a suspension, in line with the Suspension and Exclusion Policy.

When using reasonable force in response to risks presented by incidents involving pupils with
SEND or medical conditions, staff will recognise and consider the vulnerability of these groups.

Removal from the classroom

The school may decide to remove pupils from the classroom for a limited period, at the
instruction of a member of staff.

The pupil will be moved to aroom that is:

e In an appropriate area of the school

o Stocked with appropriate resources

e Suitable to learn and refocus

e Supervised by frained members of staff

The school will only remove pupils from the classroom where absolutely necessary and for the
following reasons:

e To maintain the safety of all pupils and restore stability following an unreasonably high
level of disruption
To enable disruptive pupils to be taken to a place where education can confinue in a
managed environment

o To adllow the pupil to regain calm in a safe space

The school will ensure that pupils’ health and safety is not compromised during their fime away
from the classroom, and that any additional requirements, such as SEND needs, are met.

The amount of time that a pupil spends removed from the classroom will be up to the school
to decide. This could be for more than one school day. The school will ensure that the pupil is
not removed from the classroom any longer than necessary.

The staff member in charge and supervising the pupil will decide what the pupil may and may
not do during their fime spent removed from the classroom. The head teacher will request that
the pupil’s class teachers set them appropriate work to complete.

The head teacher will establish a clear process for the reintegration of a pupil who has been
removed from the classroom when it is deemed appropriate and safe for them to return.
Consideration will be given to what support is needed to help the pupil return and meet the
expected standards of behaviour. Reintegration meetings will be held between the school,
pupil and their parents, and other agencies if relevant, where necessary.

Pupils will be permitted to eat during the allocated times of the school day and may use the
toilet as required.

Restorative Practice




The Avenue Primary School uses Restorative Practice to promote good behaviour and resolve
unacceptable behaviourin a fair and consistent way. Any form of humiliation or sarcasm is not
acceptable. Every effort will be made to maintain safety and retain all children’s access to
learning. Efforts will be made to establish the truth of a situation and a ‘cooling down’ period
may be advisable. However, issues must be addressed appropriately and promptly. Decisions
regarding consequences must be considered, reasonable and not made on impulse. Where
classroom behaviour is disruptive, teachers will apply the procedures from the steps detailed
above.

(Appendix 4 - Restorative Practice approach at The Avenue Primary School)

7. Sexual abuse and harassment

The school will prohibit all forms of sexual abuse and harassment, including sexual harassment,
gender-based bullying and sexual violence. The school’s procedures for handling child-on-
child sexual abuse and harassment are detailed in the Child-on-child Abuse Policy.

The school will respond promptly and appropriately to any sexual harassment complaints in
line with the Child Protection and Safeguarding Policy; appropriate steps will be taken to stop
the harassment and prevent any reoccurrence. Discipline for incidents of sexual harassment
will be determined based on the nature of the case, the ages of those involved and any
previous related incidents.

8. Prohibited items, searching pupils and confiscation

Head teachers and staff authorised by them will have a statutory power to search pupils or
their possessions, without consent, where they have reasonable grounds for suspecting that
the pupil may have a prohibited item. Authorised members of staff will be permitted to use
reasonable force when conducting a search without consent for the prohibited items listed
below, in line with the school’s Physical Intervention Policy. The prohibited items where
reasonable force may be used are:

¢ Knives and weapons.
o Stolenitems.
e Pornographic images.
Any artficle that the member of staff reasonably suspects has been, or is likely to be,
used:
- To commit an offence; or
- To cause personal injury to any person, including the pupil themselves; or
- To damage the property of any person, including the pupil themselves.

The school will also identify the following as prohibited items which may be searched for by
authorised staff without consent if necessary; however, reasonable force will not be used under
any circumstances:

o E-cigarettes and vapes
e Lighters
e Aerosols

Energy drinks




All members of staff can use their power to search without consent for any of the items listed
above. The Avenue Primary School follows the DfE guidance Searching, Screening and
Confiscation: Advice for Schools.

9. Praise and rewards

The school will recognise that praise is key to making pupils feel valued and ensuring that their
work and efforts are celebrated. When giving praise, teachers will ensure:

They define the behaviour that is being rewarded.
The praise is given immediately following the desired behaviour.
The way in which the praise is given is varied.
Praise is related to effort, rather than only to work produced.
Perseverance and independence are encouraged.
Praise is only given when a pupil’s efforts, work or behaviour need to be recognised,
rather than continuously without reason.
e The praise given is always sincere and is not followed with immediate criticism.

As with praise, the school understands that providing rewards after certain behaviour means
that pupils are more likely to model the same behaviour again. For rewards to be effective,
the school recognises that they need to be:

¢ Immediate - immediately rewarded following good behaviour.

e Consistent — consistently rewarded to maintain the behaviour.

¢ Achievable - keeping rewards achievable to maintain attention and motivation.
e Fair — making sure all pupils are fairly rewarded.

Rewards for good behaviour will include, but are not limited to:

Verbal praise

Stickers for positive behaviours, great behaviours for learning etc.

Dojo points for positive behaviours and work

Communicating praise to parents — a note home, dojo message/phone call, postcard
home etc.

Certificates and assemblies

SHINE Champions

Celebrating Positive Behaviour - via Class Dojo

Depending on the age of the children, the dojo points (bespoke to a class) may differ and
teacher.

Every term, children begin with O points and aim fo achieve the Bronze, Silver and Gold Dojo
certificates. To achieve the Bronze, Silver, Gold and Platinum certificates, the children must
earn 50, 75, 100 and 150 points, respectively. When children reach each milestone, they will
be able to visit the ‘Dojo Shop' and redeem their points in exchange for prizes.



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf

On a weekly basis as part of assemblies, children are presented with their certificates. Any child
who achieves the Gold certificate at the end of each term will also receive a ‘Gold’ medal at
the end of the year.

At the end of each week, the class with the most Class Dojo, collectively, will be awarded 15
minutes additional playtime.

10. Behaviour outside of school premises

Staff can discipline children for misbehaviour outside of the school premises, including conduct
online. This could pose a threat to another child, a member of staff at the school, or a member
of the public.

Any bullying witnessed outside of the school premises and reported to the school will be dealt
with in accordance with the Anti-bullying Policy.

The school willimpose the same sanctions for bullying incidents and non-criminal misbehaviour
witnessed or reported outside of the school premises as would be imposed for the same
behaviour conducted on school premises. In all cases of unacceptable behaviour outside of
the school premises, staff will only impose sanctions once the child has returned to the school
premises or when under the supervision of a member of staff.

11. Data collection and behaviour evaluation
The school will collect data from the following sources:

Behaviour incident data, including on removal from the classroom

Attendance, permanent exclusion and suspension data

Use of managed moves

Incidents of searching, screening and confiscation

Anonymous surveys for staff, pupils, governors, and other stakeholders on their
perceptions and experiences of the school behaviour culture.

The data recorded on Arbor, will be monitored on a weekly basis by the Behaviour Team with
actions taken swiftly fo address concerns. Further monitoring and objective analysis will be
completed half termly by the head teacher. Attempts will be made to identify possible factors
contributing to the behaviour, any system problems or inadequacies with existing support. The
data will also be analysed considering the protected characteristics under the Equality Act
2010 to inform school policies and practice.

12. Monitoring and review

This policy will be reviewed by the head teacher and senior mental health lead on an annual
basis; they will make any necessary changes and communicate these to all members of staff
and relevant stakeholders.

This policy will be made available for Ofsted inspections and reviews by the lead inspector,
upon request.

The next scheduled review date for this policy is July 2026.







Appendix 1 - Restorative Practice at The Avenue Primary School

Definition
The aim of restorative practices is to develop community and to manage conflict and
tensions by repairing harm and building relationships.

Restorative Practices in Schools is about:

building safer schools

changing behaviour not punishing

adults modelling restorative approaches

finding ways to repair harm

supporting staff, children and families to use RP to build community

. Why use a restorative approach?

Punishment doesn’'t meet needs of those who suffered
May be kudos or ‘street cred’ attached to the punishment
Offenders don't have to face full effects of actions

Offender may feel isolated and it may be difficult for them to get back into
school community, making rule-breaking more attractive
If problem behaviour persists, child may be pushed down a road of exclusion
and marginalisation. They may be removed from school, but remain a problem
in the wider community
. Restorative Questions

7. What has happened?

8. What were you feeling at the time?

9. Who has been affected by the actions?

10. How have they been affected?

11. What needs to be done to make things right?
12. How can we do things differently in the future?2







Appendix 2 - Managing Behaviour

17y Time Out C




Inside
Cantke enoouragement, o ‘nudge’ 1t ot
direcHom.
A rermindar of o chafar dellvangd
prteortely winenavar postibke.
Frofse vl b given I e ohild k abke fo modie
Sooed BenayioUur o sesl ol the remindar.

Waming

Outside
Raming tha ol thot fhey one not folowing o echool nole. This s
2 crbfc b haviour managernent fechrigus and ko gulkst and
orm-ioay Feindar of expiecSad beford our. I sheuid b gheam ae
jo poltte: remirdar. Wolk oresoy to ghve tne for tha oinlld o comeot
[iner benaviour, withous on oudicnoa.

A cligar wermal waming delversd privaiehy
whereyer posible, modng the orild avare of thelr
sahardour o clad ity cuiiing e ContemUenoes
P ey comfinus, Remind the chldnen of the Hra
mt F repe oo

P i mmbharvkour comfinoes, Salnty remind — apoin, perearaly,
hitth e conseguence: made Clear.

Reset

Child k£ sans 1o o dedgnated area of thelr oraa of
Fal gale'

Child spends pedad olitros (see boiow] shting
mlone [orderdg reflect. colm down without
causing dehubance.

s EVFE -3 minutes

®  EE0 -5 minudes

8 E5E - 510 minutes

Logged on drtor o panenisfconers ane notified
o the dowar ofvla o phone cal.

JChikd veho dernonciraiac tha folowsing will soand & minothes in me
raset room.

joRikd velll sl ot o fabilke alone. In slenoe and retiect on wiy thay
jore Folde.

Fraying in tea ot

Running along the norow potis

AdEUse of pRSOUNCEs

Crearty g oy

Angearing bock

|gnoeing Incmicfione

Shalf rrazrmisar In poaamn BS0s OGN AR

Time COut A

k]

Child s taken fo o desionioted ckasermom.
Up o 1 hour wankdng akans wifnout cousing
slchuricorse
Resiorodve conversoion with Tie closs
temchar outsice of kaming tme on retuming
tio e clomrocmn (see guesTons Deloy)
Teacher ho camrmurkzohe irne oot win
mearanis — VI ar ArSar Mo,
Teacher to log ol of these Inckdens an Arioar
= Triumohory 5o Thimobany
Clons Teocrar sz ool ponens of repeohad
rez ke nts legged an CFOWIE

ICrild b5 sent i e Reset Room -

dug o repeiton i the some sassdon, chilkdl wil remain In
Timrea: Ot foir e BEssion

CThild soowrite oot tra gloy chorter foompkehe retesfon
Pnasa Leoder 1ocol porent of nepeoted Incidents
logged an CPoME

Parson i Resat room 3o log an Arsor

A regulor recefver of Time Out A s someone who bas hod three or moee in fwo weels

U

Child i fake=n fo their Phose Leoder
For the rest of the sesion woridng dlone=
wathout cousing disherbance
#estorgtive comsesation with fre phose
leoder cutside of l=aming time pricr to
retuming o the closeroom
Reflection fo be complefed with Phaz=
Legder
Phos= Leader o commuricate time out
waith porents —via an Arbor messoge.
Phase Leoder o log incdent on Afoor
“hos= l=oder to col porents of repeogied
inddents lkbgged on CPOWE

johild sent fo the RBesed Boom

Child fo rriss their ertire resd oreak/lonchfSinme

Child to write cut the ploy chorer/complete
reflecfion

Arbor mezoge sent fo fhe porents

Al inciderd: logoed on CRCRE

fepeofed inciderts wil reguire mesfing with parents
wihene opficns ore discussed

A regular recefeer of Time Cut B & somecne who hos hod three or more in hao wesic

Chid k fokan i 0 Bahoviour Teom,
[HT/OHT/PLISSD I
Half or Tull doy wiorking akane wiEnout cousing
mirhureores
T préoe e In HT, DHT or PL afMca
Rornoneal of 10 minudes of nead ploytime
Phoane cal fram e havizur tesm
Alreckdenis legged an CFOWE
Femaoahed incldenis will raguie meeSing vwith
porants wheane optiors one Jdhcusied

j_hild st Racet Room

Full Bz and lunchime k spent ndde

Ratheoiion wiork woukd be completes with e memizsr of
st

Phane cal from the maemioar of SUT dealng vwihin e
rezbdens

fepaated mokdenss wil raguire rmesSng win ponets
winere aptians ane slioikses

AlTrezldants legges an CFPOMWE

A regular receiver of Tirme Cut B (Regular = more than two Srmes in hao corsecuties weeis)

Reflection Time

Diate

Class
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Appendix 4 - Behaviour Curriculum for Isolation

Isolation Reflection
Placze complete the sectionsin full sentences to show you undertard the
recson you are inisclation. This is port of your schod work, so presentafion
motems.

Wy hava you Baen asked fo s harad

What athar chales coulE yeu keve made’

solation Reflection

What 2an peu de te re-oi yeur clesmates?

16 thiere anyiiing &5 you want 1o 5y




Isolation Poster

Complete a poster to show our school values and remind people to stick o them.
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