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Dear Applicant, 

Thank you for your interest in our Head of School post. You will find all the relevant 

information associated with the post within this pack however, if you do have any further 

questions or issues, then please do not hesitate to contact the school. I look forward to the 

possibility of receiving your application. 

Kind Regards, 

E Watson  
 
Mrs Emma Watson  
Executive Head Teacher  
The Avenue Primary School 
  
Chief Executive Officer 
The James Cook Learning Trust  
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Head of School – The Avenue Primary School  

 
The James Cook Learning Trust wishes to appoint a Head of School at The Avenue Primary School.  
 
Salary Scale: L14 – L19 (£58,135 – £65,735)  
Start Date: 1st September 2022  
Status: Permanent; full time  
Employment Location: The Avenue Primary School, Middlesbrough 
Closing Date: Thursday 17th February 2pm  
 
The Avenue Primary School is a successful two form entry school in Nunthorpe. We are popular family-
friendly setting that offers our children the opportunity to grow and learn within a caring and stimulating 
learning environment.  There are currently 403 children on roll from Nursery to Year 6.  In addition, we 
have Parkway Day Nursey on site who provide wrap around care and the additional 15 hour childcare 
provision.  We also have a community facility which is used on an evening.   
 
We are able to offer you an exciting professional opportunity which is supported by parents, governors 
and the local community. The Head of School will work closely with the Executive Head Teacher to move 
the school forwards.   
 
You will be able to offer: 
 

 Dynamic leadership to a successful school.  

 A proven track record of successful whole school leadership and management  

 Expertise to continue to develop the highest standards of teaching and learning. 

 A commitment to promoting and developing the inclusive ethos and values of the school 
including maintaining strong partnerships with parents, governors and the community. 

 The skills, vision and determination required to secure further improvement for our 
effective school. 

 Excellent communication and interpersonal skills.   
 
Our trust schools benefit from very close working partnerships therefore, the ability to develop 
strong working relationships through collaboration with other trust colleagues, will be essential to 
this role.   As our trust expands, it is also of great importance that the successful candidate is able 
to share best practice and develop professionally with other Senior Leaders. 
 
Disclosure 
 
The school is committed to safer recruitment practice and pre-employment checks will be 
undertaken before any appointment is confirmed.  This post is subject to an enhanced DBS check. 
 
Closing Date: Thursday 17th February 2pm  
Applications to be emailed to applicationheadofschool@theavenueprimaryschool.co.uk 

Shortlisting: Monday 28th February  
Interviews: Monday 7th and Tuesday 8th March    
 

Please email Emma Watson to arrange a school visit or an informal telephone call.   
ewatson@theavenueprimaryschool.co.uk 
 
 
 

mailto:applicationheadofschool@theavenueprimaryschool.co.uk
mailto:ewatson@theavenueprimaryschool.co.uk
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Key School and Trust Information 

The Avenue Primary School  

The Avenue Primary School is a successful two form entry school in Nunthorpe. We are popular 
family-friendly setting that offers our children the opportunity to grow and learn within a caring 
and stimulating learning environment.  There are currently 403 children on roll from Nursery to 
Year 6.  In addition, we have Parkway Day Nursey on site who provide wrap around care and the 
additional 15 hour childcare provision.  We also have a community facility which is used on an 
evening.   

Our school motto, as created by the pupils and staff is:  We Learn We Grow We Shine  

Our Mission Statement 

Working in partnership with our children, community, staff, parents and governors we 
will provide a rich and stimulating school environment that equips all of our children with 
the necessary skills and knowledge to ensure that they are the best prepared to 
competently and confidently face their futures. 

To assist each child to enjoy school, aim high and reach their full potential 

 To encourage a warm, friendly and safe environment conducive to learning 
in which all children are valued. 

 To work together to embed community spirit, an understanding of moral, 
spiritual and cultural values and the qualities of tolerance, courtesy and 
mutual respect. 

 To develop our children as whole people who are educated beyond the 
classroom and have a thirst for learning outside of the school. 

The James Cook Learning Trust  

Discovering, learning and achieving together……  

Academy History  

James Cook Learning Trust is a group of four primary schools in the south of 
Middlesbrough and includes The Avenue, Marton Manor, Captain Cook and Lingfield.  
The schools work very closely together but still retain their unique identities.   

We have a common aim to provide the very best educational experiences for the children 
we serve. By working together we strive hard to develop each child’s academic, personal, 
social, moral, spiritual and physical development. 
 
The James Cook Learning Trust gained approval to become a Multi-Academy Trust (MAT) 
on 1st September 2018 following a successful application to the Secretary of State for 
Education. The Trust is founded on the deeply held belief that each child has the right to 
experience excellence every day. It is a very exciting time for each school within the Trust 
as we move forward together. 
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Vision 

James Cook Learning Trust is committed to providing excellence, we aspire for our 
academies to be outstanding in all that they do. We want our schools to be well led and 
staffed by valued teams who provide excellent teaching and care.  We believe that by 
working collaboratively we will enhance the quality of education in our schools and 
ensure that every child has the skills, knowledge and understanding to be successful as 
they continue their learning journey. 

Mission 

 Through excellent partnership with our parents and carers, home and school 
work together to develop well rounded, young people who are keen to learn, 
understand the need to care for others and to contribute positively to their 
communities. 

 Our academies are exciting places to learn, they are well-resourced and 
managed through a clear framework of sustainability. 

 Our academies are outward facing, we work with others to develop and share 
our expertise across Middlesbrough and beyond. 

Values 

 We make a positive difference to the lives of our children and families. 

 We value and respect the diversity of our schools and wider community. 

 We help and support each other in times of challenge. 

 We understand that every decision made is in the best interest of all the 
children across our schools and Middlesbrough. 

 We believe that everybody has the right to succeed with the appropriate 
support. 
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Head of School Job Description 

 
Status of Post  
 
This is a senior post within the Trust’s staffing structure, which carries with it membership of the 
Leadership Group.  The successful candidate is accountable to the Trust CEO/Executive Head 
Teacher. The post will require you to work in partnership with the Head Teachers across the Trust, 
the Trust Board, Local Governing Bodies and the Central Executive Team to ensure the continuous 
improvement of the schools within the Trust. 

 

Main purpose of the job  
 

 Carry out duties outlined in the current School Teachers’ Pay and Conditions Document 
including the conditions of employment for Head of School. 

 Under the overall direction of the CEO/Executive Head Teacher, the Head of School will play a 
lead role in: 

▪ Strategic leadership and management; 

▪ Monitoring pupil progress resulting in improved outcomes for pupils; 

▪ Leadership and management of staff including, performance management; 

▪ Leadership and management of the curriculum; 

▪ Ensuring high standards of teaching and learning are achieved throughout the school. 
 

 Take responsibility for promoting and safeguarding the welfare of children and young people. 

 Act as an ambassador and advocate for The James Cook Learning Trust. 

 With support from the CEO and CFOO, effective management of the school’s finances and 
budget; 

 Ensure health and safety standards and regulations are followed and maintained. 
 

The role of the Head of School encompasses the day-to-day running of the school in partnership 

with parents, community and governors. 

 

 

• Strategic Oversight 
• Trust & School Growth 

• Day-to-day leadership of The Avenue  
• School improvement  
• Standards  

• Safeguarding 
• Pastoral  
• SEND  

Trust CEO / 

Executive Head 

Teacher 

Head of School 

Deputy Head 



  
 

 
 
 

7 | P a g e  
 

Key Tasks  
  

Shaping the Future  

 Support the CEO, Trust Board and Executive Leadership Team in promoting and developing a 
vision of the future for the Trust; demonstrating inspirational leadership, innovation and 
creativity.  

 Identify school improvement priorities in partnership with the Executive Head Teacher. 

 Exemplify the application of agreed policies, priorities and expectations, setting an 

outstanding example to other colleagues.  

 Develop and enhance a culture of team work, in which the views of key stakeholders are valued 

and taken into account  

As a school improvement lead 
 

 Play a key role in the monitoring of pupil and staff performance. 

 Take an active part in school self-evaluation, contributing to the writing and reviewing of the 
school’s SEF and the implementation of the School Improvement Plans. 

 Take a lead on key areas of the School Improvement Plan.  
 

 
As a member of the Executive Leadership Team 
 

 Maintain a high profile as an example of best and leading practice. Bring out the potential for 
leadership in others, stimulating colleagues with a positive, active and supportive attitude.  

 Challenge and support all others in developing professionally both formally and informally. 

 Work alongside the CEO and Executive Leadership Team to use a range of data sources to set 
realistic yet challenging targets for pupils within each school. 

 Present an accurate and coherent account of the School’s performance to a range of audiences. 

 Develop positive working relationships with pupils, staff, parents and governors, and be 
prepared to give feedback about their views and needs to the Executive Team. 
 

Leading Teaching and Learning 

 Support in the development of an environment that promotes and secures best practice 
teaching, effective learning, high standards of achievement and good behaviour. 

 Determine, organise, implement and monitor the curriculum and its impact to ensure that 
statutory requirements are met. 

 Ensure that pupils develop effective study skills and positive attitudes, in order to learn more 
effectively with increasing independence and resilience. 

 Determine and implement policies that support and promote excellent outcomes for children. 

 Monitor and evaluate the quality of teaching and learning and standards of achievement for 
pupils within the school.   

 Develop and maintain effective links within the community, including business and industry, to 
extend the curriculum and enhance teaching and learning. 

 Share responsibility for the analysis of performance data, to ensure priorities are appropriate 
and improvement in standards are promoted.  

 Coach and develop staff to impact on the quality of teaching and learning.  
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Developing self and managing others  

 Contribute to the creation of a positive Trust ethos, in which every individual is treated with 
dignity and respect and promote safeguarding to ensure the welfare of children and young 
people remains paramount.  

 Make a distinctive contribution to the wider school team and continued development of the 
Trust’s schools. 

 Monitor the effectiveness of colleagues’ teaching and wider professional impact. 

 Lead, manage and organise meetings, as appropriate, to support improvement.  

 Set high expectations for your own performance and that of others.  

 Engage in relevant professional development activity as necessary. 

 Challenge staff performance. 

 

Finance and Resources  

 

 Manage the day-to-day health and safety of the school and grounds. 

 Ensure that learning is at the heart of strategic planning and resource management.  

 Work with the Executive Head Teacher on setting and using the academy budgets to deliver a 
quality education and to meet the objectives of the school improvement plans.  

 Manage the agreed budget on a day-to-day basis, ensuring effective administration and value 
for money.  

 Monitor the budget and with the Executive Head Teacher make appropriate adjustments to 
spending patterns in accordance with all financial regulations and audit requirements.  

 Adhere to Trust level policies and procedures.  

 Direct involvement in the recruitment of all staff. 
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Person Specification 
Head of School – The Avenue Primary School  

 
Category Essential Desirable Identified 

Application 

 Fully supported references 

 Well-structured application 
indicating a detailed 
understanding of the 
important educational issues 
and style of management 

 Knowledge and 
understanding of current 
issues and their relevance 
for this school 

 

Application/ 

references 

Qualification 
 Qualified Teacher Status 

 Degree 

 Evidence of additional 
leadership qualifications 

 NPQH 

Application 

Experience 

 Ability to communicate and 
relate to all members of the 
school’s community 

 Curriculum management – 
planning, teaching and 
assessment 

 Experience as a primary school 
teacher and Senior Leader 

 Experience of  successfully 
leading and motivating a team 
in school  

 Experience of the successful 
management of change which 
has resulted in raising 
standards 

 Experience of developing, 
leading, planning  for and 
managing staff with due regard 
to  current Teaching Standards  

 Experience  of relating 
performance management to 
staff professional development 

 Experience of curriculum 
development and of 
monitoring the  impact  of the 
curriculum on pupil 
achievement  

 Experience of the development 
and implementation of best 
practice safeguarding 
procedures.  

 Experience of contributing to 
the school’s self-evaluation 
cycle  

 Experience of  working 
across the primary age 
range 

 Experience of statutory 
assessment requirements 

 Experience of being non 
class based in a leadership 
role  

 Management of health 
and safety  

 Budget setting and 
monitoring  

 Worked in more than one 
school setting  

 

Application / 

interview 
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Category Essential Desirable Identified 

Professional 

Development 

 Evidence of relevant CPD 
including relating to  
leadership and management 
within the last 3 years 

 Leading development and 
training for other staff 

Application 

Skills and 

Knowledge 

 Understand the challenges of 
leading a school   

 Demonstrate good inter-
personal skills and an 
approachable style of 
leadership 

 Skills in motivating staff to 
achieve outstanding standards 

 Ability to communicate 
effectively  

 Ability to build on current 
achievements and continue to 
raise standards 

 Ability to develop a clear vision 
for the school and inspire and 
motivate the engagement of 
others  

 Ability to lead and work as part 
of a caring team 

 Have a clear understanding of 
the needs of primary age 
children including those with 
additional needs 

 Have a clear understanding of 
the current  Ofsted Inspection 
framework  

 Able to challenge 
underperformance and take 
appropriate action when 
required 

 Coaching and mentoring skills  

 

Application / 

reference / 

interview 

 

 

 

 

 

Personal 

Attributes 

 Ability to develop the children 
spiritually, morally, socially 
and culturally whilst 
supporting a broad, creative 
and inclusive curriculum 

 Appreciation of  the 
importance of  exploration  
and development of effective 
and  innovative  approaches 
to school improvement 

 Ability to build and sustain 
effective working 
relationships and partnerships 
with staff, governors, board 
members, parents/carers and 

 

Application / 

reference / 

interview 
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Category Essential Desirable Identified 

the wider community and 
demonstrate enthusiasm and 
sensitivity while working with 
others 

 Ability to work in partnership 
with schools, key agencies and 
organisations 

 Resilience  

 Work with an Ethical and 
professional conduct at all 
times 

 Display selflessness. integrity, 
objectivity, openness and 
honesty whilst leading and 
being accountable 

 

 

 
 
 

 


